
RVUs are a barometer of the intensity and complexity 
of patient care that is required. Provider groups that 
place all or part of a clinician’s income in an RVU 
plan create the opportunity for physicians to 
promote efficiency, while potentially earning 
more and sharing part of the practice’s 
financial risks. 
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Looking to explore career opportunities?  
Check out our nationwide openings.

https://www.scp-health.com/providers/find-a-job
https://www.scp-health.com/providers/find-a-job

